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Alto
Alto position on 60% job share in
Trondheim Vocal Ensemble.

Responsibilities will include, inter alia:

the ensemble's own concert activities.
some touring
participation in activities and concerts in Nidaros Cathedral.
participation in Trondheim Symphony Orchestra’s opera and
concert productions.
evening and weekend work, as well as work during church
holidays, including Christmas and Easter.

As an ensemble singer, you will enjoy:

permanent employment in an exciting and challenging music
environment in the city centre of Trondheim, with great
opportunities for personal and artistic growth.
predictable work load.
a designated hall for ensemble rehearsals; Korsalen.
access to cloakroom, shower and a cantine.
access to rehearsal rooms around the clock.
the opportunity to be a part of and shape an ensemble at the
highest level.
varied tasks within different genres.
Trondheim Symphony Orchestra & Opera as a serious,
organized employer.
wages and working conditions regulated by a collective
agreement between Creo and TSO.
hybrid pension, good ensurance schemes and occupational
health service.

We expect:

a high professional level; theoretically, technically and
musically.
the ability to perform on a high level with a relatively short
rehearsal time.
an extensive degree of independence in the rehearsal work.
sufficient language ability to be able to perform a
Norwegian/Nordic repertoire.
that you make a positive contribution, musically and socially,
and know what is expected as a singer in a vocal enemble.
that performing liturgical repertoire in the church is not an
obstacle.
that Trondheim Vocal Ensemble is your main carreer project.

Indrykningsdato

26.02.2024

Ansøgningsfrist

15.03.2024

Virksomhedsnavn

Trondheim Symfoniorkester &
Opera

Fagområde

 Musik / Sang / Lyd

Angiv type af ansættelse

Deltid

Navn på kontaktperson

Trondheim Symfoniorkester &
Opera

Søg stilling

https://www.musicalchairs.info/jobs/4
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Auditions will be held in Trondheim on 4 April 2024.


